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South Australian Government Wages Parity (Plumbing, Metal and Building Trades
Employees) Enterprise Agreement 2008

The Agreement Explained
If a majority of plumbing, metal and building trades employees support the Proposed Agreement at
employee meetings, an application will be made to the Industrial Relations Commission of South Australia
for it to be approved. The Agreement only has effect if the Industrial Relations Commission of South
Australia approves it.

This explanatory document:
• Explains the effect of the terms of the proposed South Australian Government Wages Parity (Plumbing,

Metal and Building Trades Employees) Enterprise Agreement 2008 (the Proposed Agreement);
• Identifies differences between the Proposed Agreement and the current South Australian Government

Wages Parity (Metal Trades) Enterprise Agreement 2005; South Australian Government Wages Parity
(Weekly Paid) Enterprise Agreement 2007; South Australian Metropolitan Fire Service Engineering
Workshop Employees Enterprise Agreement 2007; and the South Australian Metropolitan Fire Service
Administrative Technical and Trades Employees Enterprise Agreement 2005;

• Identifies the procedures in the Proposed Agreement for preventing and settling industrial disputes;
• Indicates whether any term of the Proposed Agreement will exclude any term/s of any industrial

instrument/s that currently apply to employees; and
• Informs employees of their rights to be represented in relation to proceedings for approval of the

Proposed Agreement.

Rather than using the full title of each enterprise agreement, the following terms are used:

Agreement Title Term

South Australian Government Wages Parity (Plumbing, Metal and Building
Trades Employees) Enterprise Agreement 2008

Proposed Agreement

South Australian Government Wages Parity (Metal Trades) Enterprise
Agreement 2005

Metal Trades Agreement

South Australian Government Wages Parity (Weekly Paid) Enterprise
Agreement 2007 Weekly Paid Agreement

South Australian Metropolitan Fire Service Engineering Workshop
Employees Enterprise Agreement 2007

SAMFS Workshop Agreement

South Australian Metropolitan Fire Service Administrative, Technical and
Trades Employees Enterprise Agreement 2005

SAMFS Technical and Trades
Agreement

The Proposed Agreement has been modelled to a large extent on the Weekly Paid Agreement, which
currently applies to plumbers and building trades employees.

Note: The Proposed Agreement, current Agreements and relevant Awards can be found on the Wages
Parity website at www.pswd.sa.gov.au. You can also obtain a copy by contacting the Human Resources
Section in your agency.

1. ENTERPRISE AGREEMENT

This clause identifies the Proposed Agreement, and the part of the Fair Work Act 1994, under which it is
made. The Proposed Agreement will operate until 31 December 2010. The clause acknowledges that
issues of Government policy, service levels, various types of standards and guidelines, and resource
allocation fall outside the parameters of the Proposed Agreement.

http://www.pswd.sa.gov.au/
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2. OBJECTS AND COMMITMENTS

This clause details the operating philosophy of the Proposed Agreement. The objects of the Proposed
Agreement are:
• To enable the South Australian public sector agencies and employees party to the Proposed Agreement

to be dynamic, productive and responsive to the service needs of government, the public and
customers;

• To effect wages parity and increases in accordance with the Proposed Agreement for weekly paid
employees bound by the Proposed Agreement and employed in positions classified at the same level;

• To support the South Australian Strategic Plan and the achievement of government and agency
objectives;

• To support workforce flexibility, mobility development and performance;
• To acknowledge the extension of operation of the Memorandum of Understanding (MOU) for the life of

the Proposed Agreement; and
• To continue to apply to particular agencies certain “Saved Clauses” as detailed in Appendix 2 of the

Proposed Agreement.

The Commitments outlined in this clause are to the same effect as the Weekly Paid Agreement and the
Metal Trades Agreement.

The provisions of the SAMFS Workshop Agreement and SAMFS Technical and Trades Agreement are
similar to those detailed in the Proposed Agreement except that these Agreements are SAMFS specific and
do not include employment security and obtaining the approval of the Industrial Relations Commission of
South Australia.

3. INTERPRETATION

This clause deals with the interpretation of expressions used in the Proposed Agreement and industrial
awards with which it is to be read and how the Proposed Agreement is to be interpreted.

The expressions in the Metal Trades Agreement are not as extensive as those in the Proposed Agreement.
The Proposed Agreement does not define matters that were specific to the Metal Trades Agreement such as
“electrician”, “industrial action”, “MERSITAB” and “metals award” as the Proposed Agreement is reflective of
the terms applying across a number of public sector agencies and trade occupations.

The definitions contained in the Metal Trades Agreement of “family member”, “pegged employee”, “Salary
Sacrifice Agreement”, “Training Package”, “Voluntary Flexible Working Arrangement”, “Wage Rate” are
contained in the relevant clauses of the Proposed Agreement.

The expressions in the SAMFS Workshop Agreement and the SAMFS Technical and Trades Agreement are
not as extensive as the Proposed Agreement. The Proposed Agreement does not define matters that were
specific to the SAMFS such as “Chief Officer” or “MFS” as the Proposed Agreement is reflective of the terms
applying across a number of public sector agencies.

4. PARTIES BOUND

This clause specifies the employers, agencies, employees and employee associations covered by the
Proposed Agreement. The Proposed Agreement covers general weekly paid employees in public sector
agencies listed in clause 4.2 of the Proposed Agreement (within health units and as trades and non-trades
persons) and whose classification is included in Appendix 1: Parity Wages.

This clause is largely to the same effect as the Weekly Paid Agreement except for that the reference to the
South Australian Health Commission Act has been replaced with the Health Care Act 2008.

The persons on whom the Proposed Agreement is not binding are listed in clause 4.3 of the Proposed
Agreement.

The Metal Trades Agreement prescribed the public sector agencies and specific incorporated hospitals and
incorporated health centres. The Unions bound by that Agreement were the Automotive, Food, Metals,
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Engineering, Printing and Kindred Industries Union (AMWU), the Australian Workers Union (AWU) and the
Electrical Trades Union (ETU).

The SAMFS Workshop prescribed the MFS and the United Firefighters Union (UFU) as parties bound. The
SAMFS Technical and Trades Agreement prescribed the MFS, ETU, CPSU and the UFU.

5. OTHER ENTERPRISE AGREEMENTS

This clause is to the same effect as the Weekly Paid Agreement, SAMFS Workshop Agreement and the
SAMFS Technical and Trades Agreement and provides that no party will oppose an application to rescind an
expired agreement and that clauses in each part of Appendix 2: Saved Clauses will apply only as specified in
the Part.

This clause differs from the Metal Trades Agreement in that the South Australian Government Departments
and Instrumentalities (Metal Trades) Award 2007 was binding on the employer and that the Agreement
supersedes and replaces all Certified Agreements, Enterprise Agreements, any other local agreements, the
Federal-Electricians S170MX Award 2005 and the previous Federal Metal Trades Agreement.

6. WAGE ADJUSTMENTS

This clause provides for the wages payable to employees. It refers to Appendix 1: Parity Wages, which
contains Schedules detailing the wage rates applying to various classifications of plumbers, metal trades and
building trades employees. The Proposed Agreement provides for the introduction of hourly rates from the
first full pay period commencing on or after 31 December 2007 with 3.5% increases from the first full pay
period commencing on or after 31 December 2008 and the first full pay period commencing on or after 31
December 2009.

This clause provides that from the date the hourly rates commence that metal trades employees will be in
accordance with either the electrical/electronic stream, or the mechanical stream or the fabrication stream in
Appendix 1: Parity Wages.

SAMFS Employees

Clauses 6.5 to 6.8 apply only to SAMFS employees who are classified as Engineering and Maintenance
Employees “EME” in the SAMFS Workshop Agreement and the SAMFS Technical and Trades Agreement
and provide that:
• SAMFS will apply to the Industrial Relations Commission to vary the South Australian Government

Departments and Instrumentalities (Metal Trades) Award 2007 (Metal Trades Award) to have SAMFS
named as a respondent to that award;

• Employees covered by the SAMFS Workshop Agreement and SAMFS Technical and Trades
Agreement will be translated to the relevant classification covered by the Metal Trades Award; and

• An employee will be eligible to have their classification reassessed in accordance with the work level
definitions contained in the Metal Trades Award and clause 15.1 of the Proposed Agreement.

This provision is consistent with the undertaking provided in the SAMFS Technical and Trades Agreement at
Clause 26 Intention of Parties that employees be included as a party to the then Metal Trades (SA
Government Departments and Instrumentalities) Award 1999.

Pegged Employees

This clause of the Proposed Agreement prescribe the entitlement for wage increases for ‘pegged
employees’. It is to the same effect as the Weekly Paid Agreement and the Metal Trades Agreement. There
is no equivalent clause in the SAMFS Workshop Agreement or the SAMFS Technical and Trades
Agreement.

7. HOURLY RATES

The Proposed Agreement provides for the introduction of hourly rates operative on and from the first full pay
period commencing on or after 31 December 2007.
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The hourly rates will be payable for all purposes including annual leave, sick leave, rostered days off, public
holidays, long service leave and the calculation of overtime payments.

The Proposed Agreement prescribes at Clause 7.3 that the hourly rates are inclusive of the specified
allowances and include agency specific payments, which are not contained in Awards. These allowances
will not be paid to employees from the first full pay period commencing on or after 31 December 2007.

Clause 7.3.1 sets out the allowances, which are included in the hourly rates for employees covered by the
Metal Trades Award, and includes the tool allowance, the licence allowance for electrical tradespersons, ship
repairing allowance and the “gas allowance” paid to employees at Netley.

Clause 7.3.2 sets out the allowances, which are included in the hourly rates for employees covered by the
South Australian Government Building Trades Award, and includes the tool allowance.

Clause 7.3.3 sets out the allowances that are included in the hourly rates for employees covered by the
Plumbers and Gasfitters (South Australia) Award and includes the tool allowance, registration allowance and
chokage allowance.

Clause 7.3.4 sets out the allowances that are included in the hourly rates for employees covered by the
SAMFS Technical and Trades Agreement and includes the tool allowance and the licence allowance for
electricians.

Clause 7.3.5 sets outs the allowances that are included in the hourly rates for employees covered by the
SAMFS Workshop Agreement and includes the trades allowance of $50 per week.

Clauses 7.3.6 and 7.3.7 provides that the $50 per week State Building and Plumbing Trades Allowance
(prescribed in the Weekly Paid Agreement) and the $50 per week All Purpose Metal Trades Maintenance
Allowance (prescribed in the Metal Trades Agreement) are included in the hourly rates for employees.

Clause 7.3.8 prescribes various agency specific payments of the key allowance and surgical allowance
(Women’s and Children’s Hospital) has been included in the hourly rates for employees and will no longer be
paid with the exception of one employee who will continue to receive payment of the key allowance. This
clause also provides that the high voltage allowance (The Queen Elizabeth Hospital), the additional
allowance (Northern and Far Western Health Service) and the lift work allowance (Royal Adelaide Hospital)
will no longer be paid as they have been included in the hourly rates for employees.

8. SALARY PACKAGING ARRANGEMENTS

Salary Packaging will again be available for the life of the Proposed Agreement. This clause deals with the
salary entitlements where an employee enters into a salary sacrifice agreement. It is the same as the
Weekly Paid Agreement and Metal Trades Agreement and is consistent with the provisions of the SAMFS
Workshop Agreement and the SAMFS Technical and Trades Agreement.

Additional information on salary packaging arrangements is available at www.pswd.sa.gov.au.

9. MEMORANDUM OF UNDERSTANDING

This clause is to the same effect as the Weekly Paid Agreement and Metal Trades Agreement and continues
throughout the life of the Proposed Agreement.

The SAMFS Workshop Agreement provided for security of employment and the SAMFS Technical and
Trades Agreement provided for the no forced retrenchment of permanent SAMFS employees.

A full copy of Attachment A can be viewed in the Proposed Agreement at www.pswd.sa.gov.au, or obtained
from Human Resources in your agency. Attachment A is provided for information purposes and does not
form part of the Proposed Agreement.

http://www.pswd.sa.gov.au/
http://www.pswd.sa.gov.au/
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10. WORKLIFE FLEXIBILITY

This clause is to the same effect as the Weekly Paid Agreement and Metal Trades Agreement and
acknowledges the mutual benefits of Voluntary Flexible Working Arrangements. It deals with how requests,
salary, hours and payment of accrued entitlements are to be managed.

Voluntary Flexible Working Arrangements

This clause is the same as the Weekly Paid Agreement and the Metal Trades Agreement. There is no
equivalent clause in the SAMFS Workshop Agreement and the SAMFS Technical and Trades Agreement.

Paid Maternity Leave and Paid Adoption Leave

This clause deals with arrangements and entitlements to paid maternity leave and paid adoption leave and
are the same as the Weekly Paid Agreement and the SAMFS Workshop Agreement.

Significantly, it differs from the Metal Trades Agreement by increasing the period of paid leave from the
current 8 weeks to 14 weeks and the SAMFS Technical and Trades Agreement by increasing the period of
paid leave from the current 12 weeks to 14 weeks.

Employees who are granted maternity leave or adoption leave will be entitled to 14 weeks paid maternity
leave or 14 weeks paid adoption leave where the employee has completed 12 months continuous service
prior to the birth or adoption of a child. The total of paid and unpaid leave in relation to the child will continue
to be up to 104 weeks. Part-time employees will have the same entitlements as full time employees, but on
a pro-rata basis according to the average number of contracted hours during the immediately preceding 12
months (disregarding any periods of leave).

This clause will come into effect on the date the Proposed Agreement is approved by the Industrial Relations
Commission of South Australia.

Return to Work on a Part Time Basis

This clause is the same as in the Weekly Paid Agreement, Metal Trades Agreement, SAMFS Workshop
Agreement and the SAMFS Technical and Trades Agreement.

Family Carer’s Leave

This clause deals with arrangements and entitlements in relation to family carer’s leave and is the same as
the Weekly Paid Agreement and the SAMFS Workshop Agreement.

It differs from the Metal Trades Agreement and the SAMFS Technical and Trades Agreement by increasing
the leave available from 5 to 10 days (or equivalent hours) from an employee’s accrued sick leave and
expands the category of persons to be regarded as members of a person’s family to include: a spouse
(including a defacto spouse or a former spouse); a child or step child; a parent or parent in-law; any other
member of the person’s household; a grandparent or grandchild or any other person who is dependent on
the person’s care.

Reimbursement of Reasonable Child Care Costs

This clause is the same as the Weekly Paid Agreement, Metal Trades Agreement, SAMFS Workshop
Agreement and the SAMFS Technical and Trades Agreement.

Reimbursement of Reasonable Travel Costs

This clause is the same as the Weekly Paid Agreement, Metal Trades Agreement, SAMFS Workshop
Agreement and the SAMFS Technical and Trades Agreement.

11. ON-CALL/RECALL

On-Call Allowances

The quantum of the on-call allowances, prescribed in this clause, is consistent with the Weekly Paid
Agreement and the South Australian Government Wages Parity (Salaried) Enterprise Agreement and is
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operative from the first full pay period to commence on or after 31 December 2007, with the rates increased
to be consistent with those Agreements from the first pay period to commence on or after 1 October 2008.

The Proposed Agreement provides that from 1 October 2009, the on-call rates will be increased to maintain
equivalence with the on-call rates payable under any successor to the South Australian Government Wages
Parity (Salaried) Enterprise Agreement.

On-Call Conditions

These provisions are the same in the Weekly Paid Agreement, the Metal Trades Agreement and the SAMFS
Workshop Agreement. There is no equivalent clause in the SAMFS Technical and Trades Agreement.

Recall to Work

These provisions are generally consistent with those provided in the Weekly Paid Agreement, the Metal
Trades Agreement and the SAMFS Workshop Agreement. There is no equivalent clause in the SAMFS
Technical and Trades Agreement.

The Proposed Agreement differs from the provisions in the Weekly Paid Agreement and the SAMFS
Workshop Agreement in that it increases the minimum payment when recalled to work necessitating the
attendance at the workplace or other worksite from 3 hours to 4 hours for employees covered by the SAMFS
Workshop Agreement and building trades employees.

12. OCCUPATIONAL HEALTH SAFETY AND WELFARE

This clause is the same as the Weekly Paid Agreement and is to a similar effect as that in the Metal Trades
Agreement.

This clause deals with the commitment of the parties to safe and healthy work environments and is to the
effect that the parties will work towards achieving and maintaining applicable occupational health and safety
and injury management standards and practices. The Proposed Agreement adds to the specific list by
referring to the importance of systematically managing occupational, health, safety and welfare through
consultative processes.

In addition, the Proposed Agreement provides that agencies will strive to achieve best practice in preventing
and minimising workplace injuries, illness and periods of absence from work in order to:
• Improve workplace health and safety;
• Improve return to work performance; and
• Reduce human and workplace costs of injury or illness.

The Proposed Agreement continues to provide that an agency will not require an employee to have an
unreasonable workload in the ordinary discharge of the employee’s duties.

There is no equivalent clause in the SAMFS Workshop Agreement and the SAMFS Technical and Trades
Agreement.

13. TRAINING AND DEVELOPMENT

This clause is the same as the Weekly Paid Agreement. It differs from the Metal Trades Agreement as it
provides that “The parties acknowledge that value is created for employees, agencies, and the public by
building employee capability and by investing in the development of skills and capabilities that will support a
continually changing public sector environment, career opportunities, flexibility and responsiveness to client
and agency needs and the reputation of the public sector as an employer of choice.”

There is no equivalent clause in the SAMFS Workshop Agreement and the SAMFS Technical and Trades
Agreement.

14. WORKPLACE FLEXIBILITY

This clause is the same as the Weekly Paid Agreement and is similar to the Metal Trades Agreement except
that the following has been included:
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“A Workplace Flexibility Proposal may not be put to a vote by affected employees where it proposed
employment arrangements that are less favourable (considered as a whole) than arrangements applying
pursuant to this Enterprise Agreement (including a relevant Award) provided that this requirement will be
deemed to be met where the relevant agency and the relevant employee representative/s party to this
Enterprise Agreement have agreed that this requirement has been met”.

This clause enables agencies and employee/s to negotiate mutually beneficial flexible working arrangements
at a workplace level and provides how a proposal can be effected. The clause continues to provide that a
Workplace Flexibility Proposal will require agreement by a majority of affected employees.

There is no equivalent clause in the SAMFS Workshop Agreement and the SAMFS Technical and Trades
Agreement.

15. RECLASSIFICATION DATE

This clause is the same as the Weekly Paid Agreement and is to a similar effect as the Metal Trades
Agreement. There is no equivalent clause in the SAMFS Workshop Agreement and the SAMFS Technical
and Trades Agreement.

16. TOIL ENTITLEMENTS

This clause is to the same effect as the Weekly Paid Agreement and the Metal Trades Agreement. The
clause includes the existing provision in the Metal Trades Agreement that “where as a result of urgent and
unavoidable work an employee has approval to work through their lunch break and is not entitled to any
consequential loading or payment in respect of that period or the period of work until the break is taken, the
employee is entitled to take that break at the earliest opportunity. Where such an employee is not able to
take a break prior to the completion of their work that day or shift, the employee is entitled to accrue as TOIL
the period of the break not taken.”

There is no equivalent clause in the SAMFS Workshop Agreement and the SAMFS Technical and Trades
Agreement.

17. LIMIT ON PUBLIC HOLIDAY WORK

This clause is the same as the Weekly Paid Agreement and the Metal Trades Agreement. There is no
equivalent clause in the SAMFS Workshop Agreement and the SAMFS Technical and Trades Agreement.

18. MINIMUM HOURS OF ENGAGEMENT

This clause is the same as the Weekly Paid Agreement and to the same effect as the Metal Trades
Agreement. There is no equivalent clause in the SAMFS Workshop Agreement and the SAMFS Technical
and Trades Agreement.

19. SPECIAL LEAVE

This clause is the same as the Weekly Paid Agreement. There is no equivalent clause in the Metal Trades
Agreement, SAMFS Workshop Agreement and the SAMFS Technical and Trades Agreement. The clause
deals with special leave with pay and provides that a Chief Executive may grant special leave with pay up to
the equivalent of 15 days in any service year, in accordance with Commissioners Standard 3.4, Attachment
D – Special Leave With and Without Pay.

20. PERSONAL LEAVE – INJURY AND SICKNESS

This clause is to the same effect as the Weekly Paid Agreement. There is no equivalent clause in the Metal
Trades Agreement, SAMFS Workshop Agreement and the SAMFS Technical and Trades Agreement.

The clause provides that an employee (other than a casual employee) who has a personal leave credit is
entitled to personal leave if the employee is too sick to work. A full-time employee will receive 12 days (or
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the equivalent hours) per annum for the purposes of personal leave. Personal leave will be credited for
individual employees based on their service year. Where an employee as at the date of approval of the
Proposed Agreement has their personal leave credited as at 1 July, that arrangement will continue in place.
An employee’s personal leave accumulates from year to year and any personal leave taken by the employee
is deducted from the employee’s personal leave credit. Employees whose current annual entitlement to
personal leave injury and sickness exceeds 91.20 hours per annum are excluded from this clause.

21. LICENCES – PLUMBERS AND REFRIGERATION MECHANICS

From the date the Proposed Agreement is approved by the Industrial Relations Commission of South
Australia, this clause provides that employees who are engaged as plumbers, refrigerant and air conditioning
mechanics that are required to obtain a workers registration, including a refrigerant handling licence will be
reimbursed the cost of such a licence. Employees will be required to produce proof of payment to be eligible
for reimbursement.

The clause provides that the provisions of the Metal Trades Award in respect to occupational licensing will
continue to apply to employees employed pursuant to the Metal Trades Award.

22. BUILDING TRADES STRUCTURE

From the date the Proposed Agreement is approved by the Industrial Relations Commission of South
Australia a new building trades structure, including work level definitions will apply to employees employed
pursuant to the South Australian Government Building Trades Award. The Proposed Agreement also
includes translation arrangements to the new structure.

This clause includes the establishment of a Monitoring Committee that will consist of agency representatives,
a representative of the CE, DPC and officials of the relevant Associations. This Committee will be
responsible for reviewing the number of applications received for reclassification and the progress of
finalising these applications. Classification outcomes are excluded from the consideration of the Monitoring
Committee. The Committee will meet 3, 6, 9 and 12 months following approval of the Proposed Agreement
by the Industrial Relations Commission of South Australia.

A member of the Committee may raise a grievance or dispute at a meeting of the Monitoring Committee and
this will be dealt with as a “Stage 3” dispute as prescribed in Clause 27 Grievance and Dispute Avoidance
Procedures.

23. TEAM LEADER

This clause provides that where an employee is:
• classified at Advanced Plumbing and Mechanical Services Tradesperson Level II or
• Building Tradesperson Advanced Skill Level II
and undertakes the team leader duties prescribed in the Proposed Agreement they will receive an allowance
of $31.50 per week from the date the Proposed Agreement is approved by the Industrial Relations
Commission of South Australia. This allowance will increase by 3.5% from the first full pay period
commencing on or after 31 December 2008 and the first full pay period commencing on or after 31
December 2009 and will be paid for all purposes.

The Proposed Agreement also provides that the metal trades employees who are employed at level M3 and
who perform team leader or responsible tradesperson duties (as defined in the Metal Trades Award) will also
be paid the above team leader allowance.

24. PERFORMANCE IMPROVEMENT

This clause is the same as the Weekly Paid Agreement. The clause is largely to the same effect as the
continous improvement clause in the Metal Trades Agreement, the improvement agreement clause in the
SAMFS Workshop Agreement and the improvement agenda clause in the SAMFS Technical and Trades
Agreement.
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25. NO EXTRA CLAIMS

The clause continues to ensure that the South Australian Wages Parity (Plumbing, Metal and Building
Trades Employees) Enterprise Agreement 2008 is the primary vehicle for the application of wages and
conditions for employees covered by the Proposed Agreement. The clause provides a commitment that no
further wages and conditions claims will be made by employees or associations except where specifically
identified in the Proposed Agreement.

This clause is the same as the Weekly Paid Agreement and is largely to the same effect as the Metal Trades
Agreement, the SAMFS Workshop Agreement and the SAMFS Technical and Trades Agreement.

26. CONSULTATIVE PROCESSES

This clause is the same as the Weekly Paid Agreement and is largely to the same effect as the Metal Trades
Agreement, SAMFS Workshop Agreement and the SAMFS Technical and Trades Agreement except the
Proposed Agreement provides for the Commissioner for Public Employment the option of consulting directly
with SA Unions in relation to significant public sector wide reform.

27. GRIEVANCE AND DISPUTE AVOIDANCE PROCEDURES

This clause is the same as the Weekly Paid Agreement and Metal Trades Agreement and continues to detail
the process for dealing with disputes that may occur during the life of the Proposed Agreement.

It is largely to the same effect as the SAMFS Workshop Agreement and the SAMFS Technical and Trades
Agreement except the Proposed Agreement includes a provision relating to grievances or disputes relating
to workload.

28. VARIATIONS

This clause is largely to the same effect as the Metal Trades Agreement, SAMFS Workshop Agreement and
the SAMFS Technical and Trades Agreement.

It differs from the Weekly Paid Agreement in that there is no references to the new classification structures or
updating of classification criteria outlined as these matters are not relevant in the Proposed Agreement.

29. RENEGOTIATION

This clause provides for commencement of negotiations for a new agreement not earlier than 3 months
before the expiry of the Proposed Agreement and is the same as the Weekly Paid Agreement.

Appendix 1: Parity Wages

This Appendix includes a series of Schedules that detail classifications and wage rates (where applicable)
that currently apply and those that are proposed to apply from the first full pay period on or after 31
December 2007; first full pay period on or after 31 December 2008 and the first full pay period on or after 31
December 2009.

Schedule 1.1 applies to employees who are employed pursuant to the Plumbers and Gasfitters (South
Australia) Award and includes rates of pay for apprentices.

Schedule 1.2 applies to employees who are employed pursuant to the South Australian Government Building
Trades Award, including the additional above trade levels (operative from the date of approval by the
Industrial Relations Commission of South Australia) and the rates of pay for apprentices.

Schedule 1.3 applies to employees who are employed pursuant to the Metal Trades Award and who meet
the definition of the electrical/electronic stream in clause 6.4.1.

Schedule 1.4 applies to employees who are employed pursuant to the Metal Trades Award and who meet
the definition of the mechanical stream in clause 6.4.2.
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Schedule 1.5 applies to employees who are employed pursuant to the Metal Trades Award and who meet
the definition of the fabrication stream in clause 6.4.3.

Schedule 1.6 applies to apprentices employed pursuant to the Metal Trades Award.

Schedule 1.7 applies to employees who are employed pursuant to the SAMFS Technical and Trades
Agreement.

Schedule 1.8 applies to employees who are employed pursuant to the SAMFS Workshop Agreement.

Schedule 1.9 sets out the translation arrangements which apply for the new building trades classification
structure.

Appendix 2: Saved Clauses

This Appendix includes a series of appendices that detail clauses that were included in previous agency
specific enterprise agreements and which are intended to continue to apply to the particular agency and
employees in accordance with the Proposed Agreement.

The appendices are those which are currently contained in the Metal Trades Agreement at Appendix 2:
Agency Specific Clauses.

Appendix 3: Shared Services Principles

This Appendix is the same as the Weekly Paid Agreement and the Metal Trades Agreement and relates to
Clause 24 Performance Improvement. It details the principles that will apply where an employer or agency
party to the Proposed Agreement proposes to implement a shared services arrangement, and also includes
“Human Resource Principles” that will be applied.

There is no equivalent provision in the SAMFS Workshop Agreement and the SAMFS Technical and Trades
Agreement.

Appendix 4: Workplace Flexibility Agreements

This Appendix does not currently contain any Workplace Flexibility Agreements in the Proposed Agreement
however Workplace Flexibility Agreements that may be made following approval of the Proposed Agreement
will become attached as schedules to Appendix 4 in accordance with clauses 14 and 28 of the Proposed
Agreement.

Appendix 5: Building Trades – Work Level Definitions

This new Appendix describes the work level definitions for the new building trades classification structure.

Attachment A

This Attachment is included only for the purpose of information and is referred to in Clause 9 of the Proposed
Agreement. The Attachment is the same as the Weekly Paid Agreement and the Metal Trades Agreement.

There is no equivalent provision in the SAMFS Workshop Agreement and the SAMFS Technical and Trades
Agreement.
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Employee Rights to Representation

A “Notice of Intention to Negotiate an Agreement Under the Fair Work Act 1994” was issued and distributed
to employees on 4 December 2007. That Notice advised you about:

• When the first meeting to negotiate the Proposed Agreement would be, and where;
• Which employees are to be covered by the Enterprise Agreement;
• Your rights to be represented in relation to the negotiation of, and approval for, the Proposed Agreement;

and
• How and where you can access a copy of your Agreement.

Intention to Apply for Approval of the Proposed Agreement

If the proposed South Australian Government Wages Parity (Plumbing, Metal and Building Trades
Employees) Enterprise Agreement 2008 is supported by a majority of employees at employee meetings, an
application will be made to the Industrial Relations Commission of South Australia to have the new
Enterprise Agreement approved pursuant to the Fair Work Act 1994.

--oOo--
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